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Dartford Amateur Operatic

& Dramatic Society

President: The Worshipful The Mayor of Dartford

Code of Conduct

Introduction

This Code of Conduct sets out the expectations for behaviour and participation in Dartford Amateur Operatic &
Dramatic Society (DAODS) (“Society”), an amateur dramatics society and registered charity in England. Our society is
run entirely by volunteers and exists to promote and participate in theatrical productions for the enjoyment and
enrichment of our members and local community.

We are committed to providing a safe, respectful, inclusive, and supportive environment for all members,
participants, and audiences.

This document does not form part of any contract or agreement with the Society, and is not part of our charity's
governing document. This document may be reviewed from time to time by the Executive Committee to ensure it
remains relevant and effective.

This Code of Conduct applies to all individuals (“members”) involved in the Society’s activities, including:

Committee members (the charity trustees)

Production team members (e.g. director, choreographer, musical director)
Society members (including patron members, cast, crew, and volunteers)
Front of house and technical crew

Parents/guardians of junior members

External contractors and venue staff (where appropriate)

General Expectations
All those involved in the Society are expected to:

Treat others with respect, kindness and fairness

Communicate courteously and work cooperatively

Follow Society policies, procedures and health & safety guidance

Help create an inclusive and welcoming environment

Respect Society property, spaces and resources

Raise concerns constructively through appropriate channels

Represent the Society positively to the public and community

Prioritise safeguarding by promoting a safe environment and reporting any concerns appropriately

Committee Members

Committee members are expected to:

e Actin the best interests of the Society

DAODS - Code of Conduct Version: July 2025



Page 2 of 3
Work transparently and supportively in their decision-making

Help ensure the Society operates safely and inclusively
Manage Society resources and activities responsibly
Support the well-being of the Society’s members
Maintain confidentiality and avoid conflicts of interest

Production Team Members
Including directors, choreographers, musical directors etc. They are expected to:

Create a safe, respectful and supportive rehearsal and performance space
Communicate clearly with cast and crew

Be mindful of the physical and emotional well-being of participants
Provide encouragement and constructive feedback

Collaborate with the committee and follow agreed processes

Promote teamwork and inclusivity throughout the production process

Society Members
All members participating in productions or other Society activities are expected to:

Treat fellow members with respect

Be reliable and committed to agreed schedules and responsibilities
Follow instructions from the production team

Respect rehearsal and performance spaces

Communicate any concerns in a timely and respectful way
Contribute positively to the Society’s culture

Front of House and Technical Crew
This includes those supporting lighting, sound, props, costumes, and public-facing roles. They are expected to:

Follow appropriate safety and technical guidelines

Work cooperatively with the production team and committee
Be welcoming and professional with members of the public
Help ensure performances run smoothly and safely

Parents/Guardians of Junior Members
Where children or young people under 18 are involved in Society activities, parents/guardians are expected to:

Ensure their child attends activities as agreed

Provide relevant emergency and medical information
Support the Society's safeguarding approach

Encourage positive participation and respectful behaviour

External Contractors and Venue Staff
When external individuals or organisations work with the Society, they are expected to:

e Actin line with the Society’s values and this Code
e Follow agreed safety and access procedures
e Cooperate with the Committee or Production Teams as needed
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Resolving Issues

We aim to address issues informally where possible. If anyone experiences or witnesses behaviour that goes against
this Code, they are encouraged to speak to a Committee member. The Committee will handle any concerns
sensitively and fairly.

In serious or repeated cases, the Committee may take appropriate action, which could include mediation, changes to
involvement in activities, or in rare cases, suspension of membership.
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